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Description

Legal Aspects of Business provides readers with a clear understanding of the legal challenges

that arise in the business world. A solid legal foundation enables business students to adeptly
navigate the intricate legal terrain of the business sector, empowering them to make well informed
decisions and contribute meaningfully to their organizations. This book clarifies

"what" the law is, elucidates "why" the law exists, and for those seeking deeper insights, it

directs readers to "where" they can find the law.
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